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Message from the Chair 
“WOW!” is all I can say reflecting on the WiNUP 2018 International Conference. I am 

reflecting on the event with two lenses – one of extreme gratitude and second of 

accomplishment.   

Gratitude: THANK YOU and CHEERS to ALL who contributed to this event in some way. 

The event was planned by an incredible team that came together to bring you more 

POWER. We had chairs and co-chairs, committees, other ad hoc support teams and 

individuals, financial sponsors, in kind donors, and many other volunteers of some 

fashion.  The event was successful because of the army of participants in whatever 

capacity it might be, playing a role and executing on the vision to “Power UP with 

WiNUP” created several years ago. I am grateful to each role and individual playing their 

part over the past several years.  

Accomplishment: So I will kick it off with another version of the acronym WOW post 

conference –  

What is your WHY? Have you answered this question yet? We left you with some postcard reminders and a few 

of the sessions even touched on it. What is my WHY you ask? My why with WiNUP is to contribute to the growth of 

others through offering programming, events, and a path to open the door for conversation to enhance and mentor the 

development of women in the utility and energy industry. I invite you to contact me or our chapter and continue the 

conversation about your WHY.  

Opportunity to attend the WiNUP 2018 International Conference in Chicago. What were the opportunities that 

you walked away with? I had an opportunity to work with an extremely talented team of individuals to reach this 

accomplishment. I gained connections across our footprint within and external to my professional role to continue the 

mission of WiNUP. I also had the opportunity to share this event and insights to over 300 other professionals touching 

our industries. 

What will you take with you? Within this newsletters are the many highlights of the event. Please take a moment 

to reflect on these insights and tell us more about your understanding. How can you apply something in your current 

professional role? What is something that will help with your personal life? I am taking the drive to continue to push 

boundaries and grow our organizations and teams in new and diverse directions.   

Our 2018 Membership Chair, Melissa McLindon, wrapped up the event with a great summary – NOW. NOW is your time 

to engage and leave the event with newfound wisdom, connections, and actions to take back with you professionally and 

personally. NOW is the time to commit and enhance your role with the WiNUP organization, locally or at the international 

level, and NOW is the time to implement change. 

We invite you to interact with us on our Facebook page or LinkedIn and let us know more of your reactions and key 

learnings from the event this year. You can also email our 

chapter account at winupmetrochicago@gmail.com.  
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In September 2018, several hundred women and men converged on Chicago, IL for the annual WiNUP International 
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The following content is included in this Conference Newsletter: 
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Written by: Tammy Frazier 

On the first day of the conference, Marilynn Gardner, President & CEO of Navy Pier, welcomed the “distinguished, 

impressive group of utility professionals” to the fabulous city of Chicago.  She invited conference participants to take 

advantage of all the city has to offer including the redeveloped river walk, theater district, museum campus, and the 

“spectacular new Navy Pier.”   

Marilynn noted that when people ask her what 

keeps her up at night it is the safety of the 9 

million annual guests and all the employees of 

Navy Pier that is her top concern.  She then 

stated that it is the critical work performed by the 

Chicago OEMC as well as the utility industry that 

contributes to the safety of the guests and 

employees as well as helps to make Navy Pier 

the great success that it is.   

Next, Marilynn shared a little about Navy Pier 

and the work being done to transform it into a 

world class cultural destination.  She described 

Navy Pier as a mission driven organization 

committed to contributing to the Chicago 

community by showcasing the city’s cultural 

vibrancy and enriching the lives of its guests 

through partnerships and programs that inspire 

discovery and wonder.  Marilyn referred to Navy Pier as the “People’s Pier” and stated the importance of recognizing its 

rich history and place in Chicago.  From its opening in 1916 Navy Pier has served many purposes from a shipping and 

recreational facility to a WWII training base to a college campus and much more.  Navy Pier is now home to 80 

businesses employing more than 3,000 individuals making it one of Chicago’s top economic drivers. Much of the 

redevelopment work has been guided by the pier’s new mission that states that “Navy Pier is the people’s pier, 

Chicago’s lakefront treasure, welcoming all and offering dynamic and eclectic experiences through partnerships and 

programs that inspire discovery and wonder.”   

Welcome to Chicago 
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Written by: Beth Postman 
Ana Dutra, President & CEO of The Executive’s Club of Chicago, kicked off the conference with a bold 

message. She reminded the audience that “we are all leaders in the way we relate to people, we behave with them, and 

the way they experience you on a day-to-day basis.” Every person who is a great leader accepts and understands that 

they are all a work in progress forever. In order to identify who you are, start by asking “who am I really? What do I want 

in life? What is my purpose here?” On the identify journey, individuals s also need to find a way to identify goals.  Start 

goal identification by identifying people who already possess the traits desired and learn from them – find mentors and 

sponsors.  

Ana also shared insights from her book, Lessons in 
Leadershit: Detoxing the Workplace. Conference 
attendees received a copy of her book. Ana shared 
the six characteristics leaders possess, and the ten 
distinct types of leadership offenders. 

Ana emphasized that we can all demonstrate some of 

these positive and negative traits in any given day. 

Individuals need to identify and understand what their 

personal derailers are that cause these poor 

leadership traits to appear.  The ability to understand 

individual triggers and being able to adjust is what 

makes a great leader. 

In closing, Ana challenged the group to make a commitment to pick 3 people and sit with them to share what you 

learned at conference. She closed with an important message, “We as women need to not only better 

ourselves but pull others along with us.” 
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Keynote: Be Bold 

with Ana Dutra 
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Written by: Lisa Juergens 

Day one of the 2018 WiNUP Conference brought motivation and inspiration, and also the 
first workshop of the three days. In this entertaining presentation, Holly Bartecki and 
Jessica Thunberg of JT Strategic Communication, specializing in public affairs, 
crisis communications, digital engagement, event management and communications 
training, brought humor and sincerity on how to navigate the sometimes uncomfortable 
task of having difficult dialogues.  

As explained by Holly and 
Jessica, difficult conversations 
are the ones with differing 
opinions and important issues; 

high stakes and uncertain outcomes; and strong emotions and 
self-esteem. To give us an up-close and personal account of 
how not to engage in these conversations, they set the tone by 
delivering an example in a little role-play where Holly was the 
boss giving Jessica some bad news, while taking a phone call 
from her son, not stating the facts of the conversation and not 
giving any concrete steps to improve, and Jessica was the 
confused and ultimately irritated employee receiving the news.  

Using this on-stage dialogue as a starting point for how to 
change the outcome from irritation to understanding, the JT 
team discussed the different ways you can keep the 
conversation professional and constructive rather than 
confrontational. While they shared many tips on how to initiate 
the hard talks, how to stay on course and how to defuse overly 
emotional conversations, the most significant tips included: 

 Be Prepared – Being prepared for the conversation and 
knowing what you are going to say will allow you to stay 
on course with facts.  

 Be Aware of Your Emotions – State the facts, 
announce the decision and deliver closure, 
professionally but with compassion. Be heard but 
respectful. 

 Stay Focused – Be patient, stay calm, and stick with 
the discussion at hand.  

 Actively Listen – Make eye contact and do not be 
distracted by outside sources, i.e. phones.  

 Be Aware of Your Body Language and Tone – Be 
relaxed and use a respectful tone. Without realizing, non
-verbal reactions can change the intention and possibly 
the course of the conversation.  

This presentation was easy to follow, entertaining, full of great 
advice and allowed for a better understanding of how you can 
approach the difficult conversations with confidence and 
compassion all while getting to the main point of the discussion.  

 

 

Workshop: 

Difficult  

Dialogues 
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Written By: Natalie Ladd 

An essential part of every WiNUP Conference is a worthy 

cause to raise money for, which is why The Girl Scouts 

of Greater Chicago and Northwest Indiana 

(GSGCNWI) was chosen as the charity of choice for 

the 2018 Conference. Candice Schaefer, Senior Director 

of Program & Adult Education for GSGCNWI presented 

on the mission of the organization to build girls of 

courage, confidence and character, who make the world 

a better place. Girl Scouts strives to be the premier 

leadership organization for girls and experts on their 

growth and development. After Candice’s presentation 

and inspirational video, a current Girl Scout and Girl 

Scout Ambassador Samantha Fountain. Samantha 

participates in a Girl Scouts Robotics team and enjoys 

STEM activities. After the silent auction and t-shirts sales 

were tallied, WiNUP donated $4,500 to the Girl Scouts, 

contributing to the mission of the organization.  

Giving Back to the  

Girl Scouts 
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Written by: Natalie Ladd 
On Monday afternoon, WiNUP Conference attendees joined together, jived to music, 

and made 64 no-sew fleece blankets for La Rabida Children’s Hospital in Chicago, IL. 

Each child and family in La Rabida’s care is assigned a case manager or care 

coordinator to oversee treatment and provide 24/7 support. Conference attendees 

listened to a touching presentation on the mission and purpose of La Rabida before  

breaking into teams to cut and tie 64 blankets for donation.  

La Rabida “firmly believes that every child deserves care, 

regardless of a family’s ability to pay. The only thing a 

kid should worry about is being a kid.” 

Making Blankets for La Rabida 

Children’s Hospital 
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Written By: Lynn Gilbert & Brittany Komenda 

As women in the utility industry the topic of Inclusion and Diversity is always a hot topic.  On Tuesday morning at 

conference, we began our day by listening to two keynote speakers discuss Inclusion and Diversity: Jacqui 

Roberston, Global Head of Talent for Diversity and Inclusion at William Blair, and Suzanne Surface, VP of 

Transformation at NiSource. 

Jacqui noted her surprise that 10 years after electing our first black president we still face so many issues with 

Inclusion and Diversity.  She believes that diversity happens when leaders and managers grasp the concept and 

facilitate the process.  It is critical for leaders to understand that it is Inclusion AND Diversity, not Inclusion OR 

Diversity.  An organization should focus on making I&D a priority and creating strategic imperatives around I&D.  

Jacqui talked about why focusing on Inclusion and Diversity was important, not just to stay in compliance, but 

because it is “the right thing to do.”  Diverse teams out perform homogenous teams and if your company has a 

diverse team giving 150% every day no company can compete with that. 

When a company focuses on I&D, doors are opened for a more talented staff.  Jacqui mentions that a talented staff is 

due to culture and how you keep talent is by having more frequent interactions with employees and providing 

feedback.  That means I&D should not just be a focus during the recruiting process, but throughout the entire 

process; including the onboarding process, development process, retention process, and exit process. 

She ended her discussion by saying “In a world where you can be anything, be kind.” 

Suzanne spoke next and stated that I&D is how we invest in our people and WiNUP plays a key role in the success of 

NiSource in the industry.  Two women executives at NiSource, Carrie Hightman and Violet Sistovaris, started 

“Women in Leadership” where Suzanne was chosen to be mentored by Bob Skaggs, the CEO of NiSource at that 

time.  This led to the creation of a group called Developing and Advancing Women at NiSource or “DAWN.”  

Suzanne stressed how important I&D is at NiSource and the strategy that is utilized.  This includes a leader-driven 

approach to continue and enhance current efforts, build inclusive leaders and environment, accelerate the 

development of diverse talent, and focus and drive diverse talent acquisition.  She said that “Diversity is key and 

inclusion allows us to unlock value.”  

Keynote: POWERful Inclusion & Diversity 
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Written By: Lynn Gilbert & Brittany Komenda 

Following the Inclusion and Diversity Keynote speakers Carrie Hightman, Executive VP & Chief Legal Officer at 

NiSource, facilitated a panel discussion with four women that have a wide range of experience with I&D. These 

panelists included Karen Ashley, Director of Diversity and Inclusion for AEP, Nicole Durham, VP Diversity and Inclusions 

for Exelon Corporation, Erin Inman, President and CEO of Primera Engineers, and Mary Palkovich, VP Gas 

Engineering and Supply for Consumers Energy. 

The discussion started with each panelist giving their background and views on I&D.  Mary Palkovich mentioned that her 

company has 13 different Employee Resource Groups (ERGs) and Erin Inman shared that the more diverse you are the 

more people seek you out.  Next, Nicole Durham talked about how she thinks the future is leader-driven and leaders 

should have multiple “Go To” people so that they can utilize the skills of the whole team.  Finally, Karen Ashley said 

along with providing safe reliable service and representing the communities we serve, we need to be sexy and 

innovative.   

After the initial introductions, additional topics and questions were asked of the panelists.  Karen stated that when 

employees don’t see leaders that look like them, they think there is no path for them and that company.  She believes 

the same can be said about customers and if they will want to do business with us.  Carrie mentioned that even 

investors want to see more diversity within the company. Nicole gave examples of how her company is using a “Fish 

Bowl” approach to have I&D dialogue gender discussions.  This is where they take 8 men and 8 women and separate 

them from each other so that they can discuss what they 

want to ask others.  After this step they are all brought back 

together to debrief and talk about what they learned. 

Finally, the panelists were asked where I&D lives in their 

company – what department “owns” the I&D function.  Mary 

says that it starts in HR but they are still working on hearing 

those voices without exposing the people.  Erin said that I&D 

needs to come from the top – down and it starts with the 

President and CEO.  Nicole and Karen stated that it lives in 

their Diversity and Inclusion group, HR, and with the CEO. 

They ended the discussion by saying that we are not where 

we want to be but they see the progress we have made and 

the future is optimistic.  

Panel Discussion: POWERful Inclusion 

& Diversity 
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Written by: Tammy Frazier 

During day two of the conference Elizabeth Ruske & Peg Rowe, Managing 

Partners, Tiara International LLC, led an interactive workshop on 

making POWERful requests.  Keeping with the powerful theme of the 

conference, they began by providing the group with the Tiara definition of 

power and influence.  The three key point of this definition include that 

women of influence are women of power, power is the relationship 

between your vision and how quickly it materializes in the world, and that this is based on the strength of your 

inspiration, awareness, commitments, and connectedness. 

The first part of the workshop involved a bit of self-reflection.  

Elizabeth and Peg discussed the importance of Executive 

Presence.  Presence was defined as the way in which you 

“show up” in the world and is related to how you look, 

sound, and behave.  They discussed that presence, or first 

impression, is attributable to various factors including 

charisma, gravitas, visual identity and audience perspective. 

Participants were asked to think of a leader they admire and 

the characteristics they embody and how those 

characteristics apply to themselves.  This led to participants 

identifying their natural strengths and when and where 

these strengths show up most often.   

Next, Elizabeth and Peg presented the Tiara Model for True Leadership to the group.  This model is a triangle of 

awareness, influence, and accomplishment.  They discussed how true leaders are self-aware and integrated.  They 

know who they are, are authentic, and exude trust.  Their personal and professional behaviors and actions are similar 

allowing them to produce results that are consistent with their values, purpose and priorities.  True leaders evolve and 

are not self-limiting however, they know that they can’t do it all themselves.  They leverage the power of community and 

working with others in order to get things done.  This led to a discussion of what Fernando Flores’ call “linguistic viruses” 

that breakdown communications and hamper our relationships and therefore our requests.  The 10 linguistic viruses are: 

 

 

 

 

 

 

After presenting many of the common ‘viruses” we are all often vulnerable to when a making requests, Elizabeth and 

Peg then explained how we can use promised based management to avoid these obstacles.  They described how 

expanding your capability to make clear requests and promises, which are the ingredients of agreements, keeps you 

powerfully connected to others and builds your leadership reputation. They stated that making clear 

agreements can be the single most important factor in producing results through others, empowering others and 

creating a culture of gracious accountability.  (Continued on page 11) 

Workshop: Making 

POWERful Requests 

1) Not making requests 

2) Living with uncommunicated 

expectations 

3) Making unclear requests 

4) Not observing the mood of 

your requests 

5) Promising even when you 

aren’t clear what was required 

6) Not declining requests 

7) Breaking promises without 

taking care: undermining trust 

8) Treating assessments as facts 

9) Making assessments without 

rigorous grounding 

10) Making fantasy affirmations 

and declarations 
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Written by: Kris Brennan 

Michelle Blaise, Senior Vice President 

Technical Services, ComEd, shared with 

conference members innovation projects that 

ComEd is spearheading. There are several 

factors that are impacting energy’s landscape: 1) 

Climate Change, 2) Technology Innovations 

(which is accelerating 10-fold), 3) Customers are 

becoming increasingly digital, and 4) Life Needs 

Protection. 

Currently, her time and efforts are focused on 

Clean Energy, Being Lean, Power Plant 

Decentralization, and Commercial Needs. Her 

bottom line is, “How Do You Keep the Lights 

On?” 

There are exciting joint projects and impressive 

portfolio currently in play such as the 1) 

Bronzeville Community Grid-a project critical 

infrastructure, 2) Solar Storage Technology-

funding assistance and collaboration with the 

Department of Energy (DOE), 3) A Real Time 

Digital Simulator-producing what if analysis 

capabilities, 4) Voltage Optimization-decreasing 2

-3% in voltages with no impact to the customer, 

5) AMI Water-current pilot with communities to 

eliminate manual water reads, and 6) Smart 

Street Lights-LED program and communication 

nodes to notify ComEd directly and customers do 

not have to report street light outages.  

The ideation is to understand priorities of 

ComEd’s communities, including basic needs 

and services. The innovation and brainstorm 

strategy is develop new smart solutions for 

community involvement. These innovative 

platforms also creates local jobs as well inspires, 

builds awareness, and promotes education for 

their customers. 

The Utility of the Future 

Workshop: Making POWERful 

Requests Continued 
Conference participants were provided the following formula 

for making powerful requests: 

   Request + Promise = Agreement 

A request was defined as when someone asks for something 

specific that can be answered with “yes”, “no”, or re-

negotiated.  A promise is when someone explicitly takes 

responsibility for fulfilling a request, completing a task or 

accomplishing a result in a specific timeframe.  They 

stressed that both requests and promises need to be clear.  

A clear request is not a demand, declaration, opinion, 

observation or wish and is also not vague or fuzzy, complex, 

or rude.  A clear promise is not saying “yes” to something 

you don’t plan to do, saying nothing, not hearing someone 

say yes, assuming someone is going to do something, or 

thinking someone else should do something.  You can say 

yes, no or renegotiate any request and therefore should take 

the time to think it through before making a promise.  When 

circumstances change you should communicate proactively 

and make a new, clear request or promise as necessary.  

Attendees practiced making powerful requests and provided 

feedback and suggestions to one another. 

Elizabeth and Peg did a wonderful job of engaging the 

audience with powerful, relevant, and often humorous 

examples.  They gave participants  all practical, relevant 

information and techniques that they can use to be proactive 

in not only giving, but also receiving powerful requests.   
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Written by: Beth Postma 

Violet Sistovaris, Executive VP & President of NIPSCO, spoke about her own personal journey and gave the 

audience plenty of key points to help inspire the group to enhance their own skills.  She stated, “Always to remember to 

take personal responsibility for your career. Be willing to own that journey and write your own story. Remember you are 

not alone.” 

Violet shared her 5 Core Beliefs: 

Belief #1: The closer you are to your customer, the better. 

 If you do not serve the customer directly, you are serving 

someone who is serving the customer directly. 

Belief #2: Men are different than women and BOTH can be good 

leaders.  

 You have to be aware of how you show up. Make yourself 

cognizant of how you are perceived. 

 Learn to speak in headlines vs paragraphs, know your audience. 

 The interruption of our actions can cause misunderstanding, so it 

is important to take responsibility for our own interruptions and 

how we show up. 

Belief #3: We need inclusion and diversity in the workplace.  

 This is key to good leadership and to having an engaged 

workforce.  

 “People will not destroy that with which they have helped to 
create.”  

Belief #4: Building networks and managing relationships, are key to managing and owning your career. 

 Maintain personal responsibility for your career. 

 Meet performance expectations. 

 Take full advantage of the networks, mentors and advocacy that you develop or come your way. 

Belief #5: Leadership Matters. 

 Focus on authentic leadership 

 Influence. 

 Simplify the complex. 

 Beach Ball Perspective – Go beyond what you can directly see. Be open to what others are saying. 

 

In closing, Violet challenged conference attendees to take action after conference.  Pick one item and take action within 
48 hours:  

1) Who do you know that you can be a mentor to? 

2) How can you get more diverse perspectives in your leadership or staff tables? 

3) What actions can you take to ensure your voice is heard and not misinterpreted? 

4) How can you add more value to your customer experience no matter where you sit? 

Keynote: Own Your POWER with Violet Sistovaris 
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Written By: Lisa Juergens 

On our last day of the conference Kai Guo, 
Director of Market Intelligence & Strategy, 
from Kiewit Energy Group gave us a look 
into how new technology is affecting the power 
industry. With the use of coal phasing out over 
the next few decades, we see an uptick in the 
use of offshore wind energy and battery 
powered everything.  

One very significant example of this change is 
electric cars, and while they are disrupting the 
grid, and “low battery anxiety” is a real thing in 
9 out of 10 people, the use of the ion battery is 
the way of the future.  Kai talked about what 
will need to be done to overcome the 
obstacles of affordability, storage and 
availability. Just like everywhere else, as 
technology advances and becomes more 
efficient, the more the power industry will need 
to conform in order to stay ahead in the 
market.  

POWER Market Outlook 

Written By: Ashley Skaggs 

The Merriam-Webster Dictionary defines a drone as “an unmanned 
aircraft or ship guided by remote control or onboard computers”.  
That sounds like it could be a fun toy!  And it is... but drones also 
serve very important purposes.  Orbital Technical Solutions’, Joe 
Grelewicz, spent his Tuesday afternoon at the WiNUP 
Conference speaking about how drones work and how they are 
utilized in the utility industry.   Drone technology is currently a $127 
billion dollar market heavily concentrated in infrastructure and 
agricultural.  Drones have proven to be a safer, faster, more cost 
efficient solution in the utility inspection market.  A drone can zoom 
in 180 times to easily view defects or damage to lines with the 
ability to perform crystal clear thermal visual inspections.  The 
technology came to life when Joe ended the presentation with a live 
demonstration, flying a drone over the audience.   

Drone Inspection 

Technology 



14 

Written by: Beth Postma 
The Shedd Aquarium is a public aquarium in the city of Chicago that has been in business for 85 years, houses 35,000 

animals (1,500 different species), welcomes 2 million people 

annually and provides $112 million economic impact to the city 

of Chicago with a budget of $50 million annually.  Robert 

Wengel, Senior VP of Facilities for the Shedd Aquarium, 

spoke to the group about the importance of conservation and 

sustainability for their organization and as individuals.  

The Shedd Aquarium has the following Conservation Plan:  

 Energy 

 Water – reduced 50% 

 Waste 

 Purchasing 

 Chemical Management 

 Construction Materials 

 Animal Diet 

 Coral Reef II (Boat) 

 Hospital 

 Gardens 

 Public Awareness  

 

Why is sustainability important to the Shedd Aquarium? Sustainability is good business, it ties to the mission of the 

Shedd, it spurs innovation, and it mitigates risk.  

Robert explained that the biggest risk to businesses today is climate change. Robert asked, “Who is responsible for 

sustainability in your organization? Everyone.” Sustainability needs to be embedded into the sustainability framework of 

their organization. He continued with “Is energy sustainability a new concept? No. Thomas Edison told us about the 

importance of energy sustainability in 1931, it just took us time to understand and move the pendulum.” 

The Shedd has put in place numerous improvements to monitor and control there usage in order to contribute to 

sustainability and conservation in the community.  

Conservation & 

Sustainability at the 

Shedd 

“Who is responsible for 

sustainability in your 

organization? Everyone.”  
- Robert Wengel, Senior VP of Facilities at 

the Shedd Aquarium 
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Written By: Ashley Skaggs 

NIPSCO’s Vice President of Power Delivery and WiNUP Metro Chicago Executive Sponsor, Ben Felton, moderated the 

final panel of the PowerUp with WiNUP Conference on Wednesday morning.  The panelists included Mitzi Beebe, 

Emergency Services Superintendent at BP, Samantha Koehler, Operations Manager at Midwestern Contractors, Jean 

Pedley, Water Director for Kiewit Energy Group, and Michelle Trapp, Corporate Business Development Manager at 

Michels Corporation. The panelists offered a variety of 

experiences from operations to engineering while speaking 

about gender barriers, glass ceilings and qualities of a good 

mentor.  The panel put a positive spin on the way to view a 

gender barrier by not thinking of it as a barrier, but an 

opportunity to do better. In regards to mentorship, a topic 

often emphasized, mentors can be someone that you 

supervise or not. The mentor/mentee relationship does not 

have to be through a formal mentorship program, but can be 

an informal relationship. No matter the mentorship, it  is 

important to be clear in each other’s purpose.  

In closing, the panel reminded the audience about the 

purpose and mission of WiNUP, which is to provide a link for developing and recognizing professionals involved with 

utility business trends, issues, products, and services. They also stressed the importance of keeping your own network 

alive. Being an active member of WiNUP and taking advantage of networking opportunities the organization provides is 

a good outlet. The panel reminded members that we all own our careers and we need to manage them wisely.  Make 

yourself a priority and always remember to “show up”.  Someone is always watching. 

Panel Discussion: 

EMPOWERing Women 
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As a recipient of the Past Presidents Grant 

award, I was asked to write an article about 

something of interest from the 2018 Women’s 

International Conference in Chicago.  First of all 

I would like to give a warm “thank you” to the 

International Board for this grant that meant so much to me.  I thoroughly enjoyed 

Chicago, the windy city and I am a small town girl from Tennessee.  I have to say 

Chicago was my favorite “big city”.  The gorgeous skyline, Lake Michigan and the city in 

general was all breathtaking Thank you to everyone involved in preparing such a 

wonderful conference.  One of my take-a-ways from the conference is “What is your 

Why”.  I have thought of this many times since the conference.  It is so easy to turn 

yourself from the negatives in life, the drama, the pain or even the less fortunate in life 

but is this truly what God wants us to do?  Absolutely not!  I think of something I read 

recently that stuck with me and I have been putting this story and the question “What is my WHY” together: 

 

   Once upon a time, there was an old man who used to go to the ocean to do his writing. He had a habit of walking on 
the beach every morning before he began his work. Early one morning, he was walking along the shore after a big storm 
had passed and found the vast beach littered with starfish as far as the eye 
could see, stretching in both directions.  
 
Off in the distance, the old man noticed a small boy approaching.  As the boy 
walked, he paused every so often and as he grew closer, the man could see 
that he was occasionally bending down to pick up an object and throw it into the 
sea.  The boy came closer still and the man called out, “Good morning!  May I 
ask what it is that you are doing?” 
 
The young boy paused, looked up, and replied “Throwing starfish into the 
ocean. The tide has washed them up onto the beach and they can’t return to the 
sea by themselves,” the youth replied. “When the sun gets high, they will die, unless I throw them back into the water.” 
 
The old man replied, “But there must be tens of thousands of starfish on this beach. I’m afraid you won’t really be able to 
make much of a difference.” 
 
The boy bent down, picked up yet another starfish and threw it as far as he could into the ocean. Then he turned, smiled 
and said, “It made a difference to that one!” 
 
Adapted from The Star Thrower, by Loren Eiseley (1907 – 1977) 
 
 Sometimes we get so caught up on the big picture of life and all of its changes that we lose focus on the small changes 

we can make each and every day.  We all have busy schedules and sometimes it’s so much easier to shut the door or to 

tune out how we can actually make a difference in life.  I want to focus more on how I can help others in the future, how 

can I leave a lasting impression on others, can I fit more mentoring on my plate, can I make a call to a friend that I 

haven’t heard from in months, can I pray for someone that needs a prayer lifted, can I stop to say hello to an elderly 

person in the grocery line or help them across the street, can I collect donations or toys for the children in need at 

Christmas time, can I call a family member that I haven’t heard from in years, of course I can and you can too.  One 

small step leads to another one.  Let me be the person to do better in 2019 because I do care about our country, my 

community and above all, others.  This is my WHY, what is yours???  We can all make a difference whether it is one 

starfish or one person at a time.   

 

Elizabeth Testerman 

Virginia Chapter International Board Rep 

 

What is your WHY? 

http://www.amazon.com/gp/product/0156849097?ie=UTF8&tag=mc_starfish-20&link_code=as3&camp=211189&creative=373489&creativeASIN=0156849097
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Photo Recap:  Registration and Conference Kick off 
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Photo Recap:  NiSource Reception 
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Photo Recap:  Conference in  Action 
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Photo Recap:  Conference in  Action 
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POWERful Celebration: WiNUP International 

Banquet and Recognition Ceremony  
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Contact Us 

Have feedback regarding 

this edition of the Metro 

Quarterly? Send us an 

email. 

Leadership Team 

Liz Dousias,  

Chair 

Margaret Haggerty,   

Vice Chair 

Elisabeth Menning,   

Secretary 

Kelly Krupa, 

Treasurer 

Melissa McClendon, 

Membership Chair 

Natalie Ladd, 

Communications Chair 

Tanya Muvceski, 

Social Media Chair 

 

Communications  

Committee 

Kris Brennan 

Brittany Komenda 

Ashlee Skaggs 

Lisa Juergens 

Like us on Facebook 
Visit our Facebook page  “WiNUP Metro Chicago” and like us to stay 

up to date on chapter news, events, and professional updates.  

Save the Date: 2019 Conference 

Sending a special THANK YOU to our 

2018 Conference Co-Chairs, Liz 

Dousias and Kelly Krupa, and 

WiNUP Metro Chicago Executive 

Sponsor, Ben Felton. Thank you Liz 

and Kelly for the  endless time and 

continual energy you put into this 

conference. Thank you Ben for your 

guidance and unwavering support of 

this great organization. The conference 

would not have been a success without 

your energy and leadership. Thank 

you! 

Thank You Conference Co-Chairs 

and Executive Sponsor 

Mark your calendars! The 2019 WiNUP International Conference is set for 

October 6-9, 2019 at Denver, CO. Follow the conference Facebook 

page by searching “Denver WiNUP 2019” today. 

Connect with us on LinkedIn 
Visit our LinkedIn and connect with us. You can  connect with other 

members and hear about news, events, and updates! 

mailto:winupmetrochicago@gmail.com?subject=WiNUP%20Metro%20Chicago%20Question
https://www.linkedin.com/in/winupmetrochicago/

